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SURS AND SOCIAL SECURITY PRESENTATIONS   

MAY 3, 2010
Note:  Although Harper College participates in the SURS system and is not part of the Social Security System, we do pay in to Medicare and are thus eligible for Medicare at age 65. Information on Social Security was included for the benefit of those adjuncts who have worked at jobs other than Harper where Social Security taxes were withheld, or who may be eligible for benefits as a spouse.
Angela Bowling in HR was instrumental in setting up the SURS/SSA meeting.  She assured attendees that the College has good records of adjuncts’ past employment and would be willing to assist adjuncts if there is a need.  She can be reached at abowling@harpercollege.edu.

SURS PRESENTATION   
The SURS presentation was made by Lee Bridges.  He gave his contact information as

LBridges@SURS.org    and phone  (708)957-1556

His presentation included showing and discussing a number of slides, and answering the many questions asked by members of the audience.  

WHO ARE WE?  SURS is the State Universities Retirement System, established in 1941 for the University of Illinois in Champaign.  It is a 401(a) Qualified Plan and is governed by Illinois Compiled Statutes.  All plans are guaranteed by the State of Illinois and are not affected by [current] reforms.  Any change would require a change in the state constitution.  This is possible only every 20 years, and he indicated the likelihood of change here was not great.

SURS MEMBERS ARE:  Public Higher Education Employees that have worked at least 4 months for a SURS-covered employer.

WHAT DO WE DO?  Benefits available include:


Retirement, Disability, Disability Retirement, Refund, Death, Survivor

 BENEFIT PLANS:

· Traditional Benefit Plan – a defined benefit plan consisting of a monthly annuity with built in survivor benefits
· Portable Benefit Plan – this plan has enhanced portability and limited survivorship
· Self-Managed Plan (SMP) – A defined contribution plan, where you decide how your funds are invested 
Once a plan has been selected, there is no option to change.

The Portable and the Self-Managed plans can be moved after 5 years.

Under the SURS system, 8 months of work (ie, fall and spring semester) are counted as a full year of service credit.
PLAN OPTIONS AT A GLANCE

Participation in the Traditional Plan is Automatic, unless you elect one of the other two plans.

Your contribution under any of the plans is 8% of your salary.  Under the Traditional or Portable plan, 6.5% is allocated to retirement, 0.5% to AAI = Automatic Annual Increase, and the remaining 1% to Survivors (Traditional) or Portability (Portable Plan).  Under the Self-Managed Plan, 8% is credited to retirement.
Employer Contribution under the Traditional or Portable is a Guaranteed benefit or “Normal” cost.  Under the Self-Managed Plan, the employer contribution is 7.1% + 0.5% disability.

For more details, contact SURS.

RETIREMENT ELIGIBILITY 60 is the ‘normal’ age of retirement.  With 5 years of service, you can retire at 62, with 8 years you can retire at 55, and with 30 years, you can retire at any age.

He noted that you can retire and come back to work after 60 days.  In that case, there is an earnings limit.  Before age 60, you cannot earn more than the pension.  After age 60, the limit is higher.

SERVICE CREDIT is the years of service earned.  In some cases, it is possible to purchase additional years or use reciprocity with other public Illinois retirement systems.  If you are considering buying service credit, you must decide if it is cost-effective.  Any purchases must be made prior to retirement.  For further information, contact SURS.  

5 years is required for vesting, for either part time or full time employees.

The service year is from September 1 to August 31.  1 full year of service credit is given if 8 or more months are worked, .75 year credit for 6-7 months, .5 year for 3-5 months, .25 year for 1-2 months, and 1 month for 15 or more calendar days.

RETIREMENT FORMULAS – one option for the Traditional and Portable is the General Formula (2.2% calculation).

The following example was given:  Retirement at age 60 with 28 years of service and final average salary of $48,350.  [The final average salary is based on the highest 4 consecutive years).   Calculation of benefit is:


28 years x 2.2% = 61.6%


Annual benefit is 61.6% of 48,350 = $29,783


Monthly benefit is $29,783 / 12 = $2,481.

If you retire with less than 30 years of service, the annuity is reduced by ½ of 1% for each month under age 60.

A second option for these plans is the Money Purchase Formula [not applicable if certification date is after 7/1/05].  Under this option, your retirement contribution plus the employer match is divided by an actuarial factor to calculate a monthly benefit.  If you delay retirement, the monthly benefit will increase.

SELF-MANAGED PLAN (SMP) DISTRIBUTION Under this plan, the retiree can choose a lump sum distribution, a rollover into another retirement plan, or an annuity from the SMP provider.  The SMP providers are Fidelity Investments or TIAA-CREF.  They may be contacted for further information at


Fidelity Investments, www.fidelity.com/atwork      (800)343-0860

TIAA-CREF    www.tiaa-cref.org/illinois      (888) 219-8310

It was also suggested that you check your plan statement to verify the beneficiaries are up to date.
IF YOU LEAVE SURS AND TAKE A REFUND 
with less than 5 years of service (not vested) you do not get the Employer contribution.  You will get your contribution plus a 4.5% return (Traditional plan), Interest earned (Portable) or Investment return (SMP, Self-Managed Plan).  If you leave and take a refund after 5 years of service, you will also get the employer contribution in the portable or SMP plan, but not in the Traditional plan.  We were advised not to rush the decision to take a refund – to leave it in the system for up to 12 months before deciding.  It was pointed out that SMP fees are lower that fees outside the plan.

IF YOU BECOME DISABLED You may receive disability of 50% of your base salary, if approved.  Apply through your employer.  Or there is a Disability Retirement Allowance of 35% of your base salary if approved.  Must be permanently disabled from ANY gainful employment.  Not available in the Self-Managed Plan.

MONTHLY SURVIVOR BENEFIT/ONE-TIME LUMP SUM DEATH BENEFIT Various options are available, which differ by plan.  Consult SURS for information.

MEMBER’S RESPONSIBILITY

· Anticipate, plan, decide

· Utilize retirement checklist

· Obtain, complete and submit retirement application to SURS at least 60 days prior to retirement date

· Notify employer of retirement

You need to be informed, You are urged to come back and ask questions.  See the checklist on the SURS web site.  The 60 days is a ‘suggestion’.    Otherwise payments may be late.

PRELIMINARY ESTIMATED PAYMENT (PEP) Under the Traditional and Portable plans, you may receive estimated payments for the first 4 to 6 months.
COUNSELING APPOINTMENTS Appointments are available if you are within 4 years of retirement, but limited to 1 per 12-months.  They may be Office, Phone, or Campus (but the last has limited availability).   To schedule an appointment, contact SURS, submit a completed form and call SURS to schedule.

Appointments with SURS are frequently 30 minute phone conferences.  You can call earlier and ask to have paperwork sent to you before the phone conference.

MEMBER ACCESS Go to   www.surs.org  Click on ‘member access’ in the middle of the page.
You will need your member ID from your statement.  If you have logged on previously but do not remember your password, it was suggested you can probably re-register.

Mr. Bridges was asked if it was true that those with the SMP would not be subject to the WEP (Windfall Elimination Provision) penalty.  He responded that they would, but it would depend in the details of the plan.  That part of the pension resulting from our own contributions would not be subject.

He also indicated that there have been attempts to eliminate the WEP (Windfall Elimination Provision) or GPO (Government Pension Offset)  for as long as he has worked with SURS – without success.  He did not seem to think that would change.

A question was asked regarding adjuncts who may have worked in another state plan such as TRS (Teachers' Retirement System).  The questioner said he had retired from the TRS employer and was collecting retirement benefits from TRS.  He wanted to know if he could retire from Harper (his SURS employer) and collect his SURS pension.  Lee reported that there were two possibilities:  

   1.  if he had recently retired, the benefits from the two retirement systems would aggregate.  

   2.  If it had been a long while since first retirement, the benefits would not be combined.

 

He also wanted to know if he could return to work at Harper once he had retired.  He was told he could; however, there were some caveats.  He would have to wait 60 days before returning to Harper.  Harper would have to agree to rehire him.  His earnings would be capped to the amount of his highest earning minus the amount of his benefit.

 

Lee Bridges strongly advised discussing the options with SURS well in advance of deciding to retire.
SOCIAL SECURITY PRESENTATION   
The Social Security presentation was made by Cathy Anton.  Additional information on Social Security may be found at the web site  www.socialsecurity.gov or by calling their 800 number,  800-772-1213.
Information Packet

Each person attending was given a folder of information on Social Security, including the following pamphlets or information sheets:

· Social Security, Understanding the Benefits 2010.  Social Security is more than  retirement – benefits are also available in case of disability, survivorship, or supplemental income.   SSI (Supplemental Security Income) is available for some with low income or special needs.
· Social Security, Medicare.  This pamphlet contains a brief description of Medicare: Part A (Hospital Insurance), Part B (Medical Insurance), Part C (Medicare Advantage), and Part D (Prescription Drug Plans).   For more detailed information, individuals were advised to get a copy of the big  book, “Medicare &  You” from SS.
· Information about how to Retire Online or use automated telephone services

· A flyer on “Identity Theft and Your Social Security Number”

· A flyer on explaining that it is now easier to save on prescription costs

· A sheet of information on the “Windfall Elimination Provision” – in certain circumstances, your Social Security may be reduced if you receive another government pension (for example, SURS).
· A  sheet of information on the “Government Pension Offset” – in  certain circumstances, Social Security benefits received as a spouse or widow(er) may be reduced because of another government pension (for example,  SURS).  For either of these provisions, individuals were advised to contact SS for details on how they may personally be affected.

· A sheet of information on how to use the Online Retirement Estimator

· A sheet of things to consider in deciding when to start receiving Retirement Benefits.

Eligibility for Benefits

In order to be eligible for benefits, you need to have contributed to the system for 10 years, and earned 4 credits a year.  Currently, one credit is equal to $1120 in earnings.  If  you do not know if you have earned enough credits to qualify, you are urged to contact SS, through their web site or at their 800 number.  

In order to determine how much you will receive, SS calculates the average of your 35 highest year earnings, indexed for inflation.  You receive annual reports of credited earnings from SS, and it is very important that you check these statements for accuracy.  If some earnings are not included, your future benefit may be reduced.  If earnings are incorrectly credited to your account, it may mean another individual is using your number.  In this case, it is very important that the problem be corrected as soon as possible.   Your earnings history may be used to estimate future benefits are various retirement ages.
Selection of Retirement Age

Full retirement age for individuals born after 1943 ranges from 66 to 67 years.   The earliest retirement age (with a reduced benefit) is age 62.  An example was given of an individual who retired at age 62.  The benefit received was about 75% of the full retirement benefit.  A calculation showed the individual would have to collect full benefits for 12 years before the extra 25% collected would equal the amount collected at the reduced level between age 62 and full retirement age.

We were advised to consider this when deciding at what age to begin collecting retirement benefits.  SS does not make recommendations.  Also, an individual cannot collect ‘retroactively’ – at age 65 cannot decide to start collecting at 62 and get missed benefits.  On the other hand, if you elect to receive benefits at 62, you can change your mind and return benefits received, and select a later retirement age.  Ms. Anton described it as “giving the government an interest free loan.”
There is an online estimator of benefits.  It does not include the impact of any SURS pension offset that may apply.  There are other benefit calculators:


Simplified, plain, detail benefit calculator

The last will add the impact of SURS.  You will need to know the gross monthly amount of your SURS pension.  If you need more information or help, you are encouraged to call the 800 number.  She noted that the detail calculator gives the full-retirement-age benefit amount.  A fraction must be applied to reduce it for an earlier retirement age.  The benefit is increased if you begin receiving benefits at an age greater that full retirement, but there is no increase after age 70.

Another factor to consider in selecting a retirement age:  if you retire early, your allowed earnings are limited.  Your benefit may be reduced if your earnings are too high.  If you are under full retirement age, the maximum annual earnings (without penalty) are $14,160.  In the calendar year in which you reach full retirement age, the maximum annual earning amount increased to $37,680.
Who Else May Receive Benefits
In some cases, spouses and/or children may get benefits.  A spouse gets up to 50% while you are alive, and 100% if you are deceased.  A widow can get benefits at age 60 (marriage must have lasted at least 10 years).   For further information, contact SS.
Windfall Elimination Provision

If you worked under the SS system, and also receive another government pension, you may be subject to this provision. You may be able to estimate the impact using the detail calculator, after plugging in your gross monthly pension.
Your monthly SS pension is based on your “average monthly earnings” or AME.  The benefit is calculated as 


90% of first $744 of AME


32% of the next $3739


15% of the rest

The Windfall Elimination Provision affects the percentage applied to the first $744 – it may be reduced to as low as 40%.  Thus the maximum reduction is 50% of $744 or $372 per month.  The reduction also cannot exceed half of your monthly SURS pension.  If you have more than 20 years of “substantial earnings under SS” the penalty is reduced on a sliding scale, and is eliminated if you have 30 or more years of substantial earnings.

There have been attempts to get rid of this provision.  It would require an act of Congress.
Ms Anton noted the maximum SS at full retirement age is now (about) $2200.
The question was asked, if an adjunct is under the Self-Managed plan for SURS, does this Windfall Elimination Provision still apply?  Reply:  it would depend on how much of the pension is based on your own  contribution and how much is based o what the employer has contributed.  It would be necessary to see the paper work.  In general, it would still be subject to the provision.

Government Pension Offset

If you receive Social Security based on a spouse’s earnings, that pension may be reduced by 2/3 of your gross monthly government (ie, SURS) pension.
As an example, if your gross monthly pension is $900, your SS pension will be reduced by $600.  If your SS pension was $500, it will be completely eliminated.  You would still get Medicare.

Why do they do it?  Social Security was designed to replace income for a dependent spouse or low income earners.  If you have an income (ie, SURS) you are not dependent.

There are many possible scenarios, and it is best to ask questions of your SS office.  For example, If a husband had both Social Security and SURS, and SURS ends at his death, the widow’s SS benefit may increase.  A woman may collect based on the earnings of a divorced spouse if they had been married at least 10 years, and she does not remarry.

Medicare

Eligibility for Medicare begins at age 65.  Coverage can begin earlier under some conditions:

· If disabled for 24 months

· Permanent kidney failure

· ALS

You must sign up for at least a part of Medicare a few months before reaching age 65.  The rules vary.

Part A – covers overnight stays in hospital.   There is a deductible of $1100.  Coverage is free if you or a spouse have worked 10 years but you must sign up before age 65.  Any US citizen is eligible – need not have worked.  If you have not worked, you must pay for coverage.  I believe the cost was given as $400.  If you have other coverage from an employer,  Medicare part A will be secondary.
Part B – covers outpatient expenses, doctors, tests.  Current cost for new entrants is $110.50 per month.  It is important that you do not start this coverage too soon (while you still have other coverage) or too late (you may incur a penalty.) Can delay coverage in part B if still working or covered under a qualified insurance plan.  Part B has different enrollment periods



1. Initial

2. Special if still working with coverage

3. General – January thru March 

Preconditions are not considered, if in a designated enrollment period.

Part B and Medigap should be signed up for at the same time.

Medigap Coverage (Supplementary).  It is important not to get something you are already paying for (duplicate coverage).  It appears that federal regulations pretty much define the coverage, so why do costs vary?  In some cases you may be paying more because of company reputation – may be no other difference. Types of coverage are denoted by letters.  Higher letters are more comprehensive in coverage offered.  
Part D – prescription drug plan.  Can select this if you have part A or B or both. The cost is $20 to $90 per month.  There are about 20 plans available in Illinois, all private.  All must cover “formulary”.  Can delay like part B, but you need a letter from your current insurer to delay it.   You need to sign up within 63 days from leaving your current insurer.

For help in selecting a plan, go to the Medicare website,


www.medicare.gov
You can type in a list of your meds and find which plans cover them and what the cost is.  Or you can call on the phone for help.  You are encouraged to file applications on line if possible.

In conclusion, Ms Anton gave us her phone number 

 866-572-2818  extension 16517

Disclaimer:

These minutes of the highlights of the meetings were taken by members of the audience for the purpose of informing those unable to attend.  As none of the note takers is an expert in either SURS or Social Security, please be advised that some of the information may not be presented correctly or completely.  It is our suggestion that you use these notes as a starting point.  More information is available by contacting either SURS or SS.
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